
President Obama has signed into law the Hiring Incentives to Restore Employment 

(HIRE) Act, which is focused on accelerating the hiring of unemployed workers.  

The Act provides relief from the employer share of Social Security tax, which is 6.2% 

of covered wages up to $106,800, on wages paid by a “qualified employer” to a 

“qualified employee” from March 19, 2010 through December 31, 2010. 

OLYMPIC Payroll helps you comply with this new regulation and save money.  

Olympic Payroll will keep track of newly hired employees to take advantage of the tax 

saving on Social Security Taxes and we will report the non-taxed wages on Form 941 

and Form W2. 

Olympic Payroll will track all “qualified employees” who worked at least 52 weeks for 

the additional business tax credit of up to $1000. 

Any new hire must sign an affidavit (Form W-11) under penalties of perjury, that he/she 

has "not been employed for more than 40 hours during the 60-day period ending on 

the date such individual begins such employment."  

As an Olympic Payroll Client, you can count on us to to take advantage of complex em-

ployment laws. For more information contact our payroll representatives at 973-882-

6882 or email us at info@olympicpayroll.com 
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